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Part A

Data of the Institution

1. Name of the Institution

DHARI WAL | NSTI TUTE OF MANAGEMENT

CAMP EDUCATI ON SOCI ETY' S RASI KLAL M

Name of the head of the Institution

BHARAT PRALHAD KASAR

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27640654

Mobile no.

9209101851

Registered Email

di rector. canpnba@nuai |l . com

Alternate Email

i nstituteof managenent . canpnba@mai | . com

Address Sector No. 27 / A, Pradhikaran, N gdi
City/Town PUNE
State/UT Mahar ashtra

Pincode

411044




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Asita A GChewari

Phone no/Alternate Phone no.

02027640654

Mobile no.

9766347360

Registered Email

naac. canpnba@mai | . com

Alternate Email

asita. sa@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. canpnba. cont asset s/ acar/ A

R¥?20201819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. canpnba. cont asset s/ Acadeni c%
20Cal endar %20- - %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.83 2019 20- May- 2019 19- May- 2024
6. Date of Establishment of IQAC 08-Jun-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tree Plantation Drive in

19- Aug- 2019 30



http://www.campmba.com/assets/acar/AQAR%20201819.pdf
http://www.campmba.com/assets/acar/AQAR%20201819.pdf
http://www.campmba.com/assets/Academic%20Calendar%20--%202019-20.pdf
http://www.campmba.com/assets/Academic%20Calendar%20--%202019-20.pdf

associ ation with Pushpak 01
Amusenent Ltd.

Wor kshop on I nterview ng 04- Sep- 2019 15
Skills at HPCL 02
St udent Devel opnent 05- Cct - 2019 40
Programm on 01
Industrial visit at Mapro 20- Cct - 2019 86
Food Pvt. Ltd.,ABB Ltd., 01
Sahyadri Farns (' Farner
Producer Conpany (FPC)'),
Sul a W neyards and
Gargoti M neral Miuseum
Two days State Level 31-Jan- 2020 120
Sem nar on 02
One day wor kshop on 08- Feb- 2020 100
Busi ness Anal ytics 01
Online Quiz on 30- Jun- 2020 436
Initiatives of Indian 05
CGover nnent and recent
economc reforms to
revive indian econony
during covid-19 pandenic
Prof. Ritu Kasliwal 30- May- 2020 1
Resource Person in 01
Nati onal | evel webinar on
Dr. Asita Chewari 01- Jan- 2020 1
Publ i shed Research Paper 01
in Think India
Renewal of DELNET 11- Feb- 2020 120
365
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8286_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8286_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8286_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Student Initiatives:
Industry Institute interaction,

To increase the know edge horizon of the students through
Two Day’s State Level

Sem nar on I ntell ectual

Property Rights — Relevance in Today’'s Era, One Day Wrkshop on “Business

Anal ytics”, Mutual
resource persons.

Funds Awar eness were conducted where industry experts were the

Cor por at e exposur e:

To give the practical

exposure of functioning of the

i ndustry, industrial visits were conducted to five conpani es Mapro Foods Pvt.
Ltd., ABB Ltd., Sahyadri Farns (Farnmer Producer Conpany (FPC)), Sula W neyards
and Gargoti M neral Miseum

Teaching - Learning augnentation: To augnent the teaching |earning process

Lectern Stand, LCD projectors (02 No.) were purchased. Further to enhance the

teachi ng | earning environnent,
the cl ass roons.

02 Air conditioning units are installed in one of

Eco-friendly practices:
practi ces,

As a initiative to environnent friendly and good health
institute installed Santinary Napkin Vendi ng Machi ne and | nci nator.

Faculty Initiatives:

| QAC encouraged the faculty nenbers to participate in FDPs /

Sem nars / Wrkshops / Conferences / Synposium/ Wbinars and publish research

papers in Peer Reviewed Journals.

As a result,

all the faculty menbers

participated in nore than 55 FDPs / Seminars / Wrkshops / Conferences /

Synposi um / \Webi nar s;
conferences / workshops;
peer reviewed journals.

three faculty nenbers were resource persons for semnars /
and two faculty menbers published research papers in

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct various activities to
i ncul cate human val ues and soci al
awar eness anong the students.

Organised ' Tree Plantation Drive';

"Bl ood Donation Canp' ; ' International
Wonen’s Day Program; 'Online quiz on
World Environment Day' ' Student

Devel opnent Program Workshop' for



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8286_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8286_Contribution.xlsx

rural students.

To start NSS unit of SPPU fromthe
academ ¢ year 2019-20.

Started NSS unit of SPPU, under NSS
various activities are conducted nanely
FI'T | NDI A MOVEMENT canpai gn'

friendly infrastructure

"Cleanliness Drive — Gandhi Jayanti
etc.
Augnent ati on of academ ¢ and eco Lectern Stand , LCD projector (02 no.)

wer e purchased. Further to enhance
teaching |l earning enviornment, 02 Air
Conditioning units are installed in one
of the class roons. Institute installed
Sani tary Napkin Vendi ng Machi ne and

I nci nat or

Conducting industrial visits to build
practical insight of the functioning of
cor por at es.

Organi sed Industrial Visit at Mapro
Food Pvt. Ltd., ABB Ltd., Sahyadri
Farms (Farmer Producer Conpany (FPC)),
Sul a Wneyards and Gargoti M neral
Museum

To conduct state | evel sem nars, one
day wor kshops on various apt thenes.

Conducted Two days State |evel semi nar
on ' Intellectual Property Rights -
Rel evance in Today's Era'; Conducted
wor kshop on ' Busi ness Anal ytics'
"Mutual Fund Awareness'; A webinar on
"Digital Marketing -- Scope,
Qpportunities and Skill Requirenents”;
webi nar on "Career Prospects In

Anal ytics, Automation and I nvestnent
Banki ng"

To start annual in house nagazi ne.

Started | nhouse nagazi ne

To encourage to enrol for various
online NPTEL / Swayam / Mbocs courses

Facul ty menbers and students enrolled
and conpl et ed NPTEL courses

To apply for
SPPU

permanent affiliation of

Applied for permanent affiliation, SPPU
expert conmittee visited the institute.

To conduct the sem nars / workshops

Conducted 06 semi nars / workshops

To start the additional certification

cour ses

2 Additional Certification courses
started 1. Foreign Language (German
Language) 2. Personality Devel opnent
and Soft Skills

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Assessnent and Accreditation
Boar d

Nat i onal

26- Nov-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8286_Quality.xlsx

Date of Visit 14- May- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has effective Managenent
Information Systemthat is a

conbi nati on of nmanual and aut omated
nmodul es. The existing M S has been
effective in planning and snooth
functioning of the institute. Through
M S system transparent flow of
information in vertical and horizonta
directions the organi sati on has been
ef fectively achi eved. The manual M S
comprises of the docunents that include
the functioning of the statutory and
nonstatutory comittees functional in
the institute, the internal and

ext ernal conmmuni cati on docunents, the
di spl ay boards placed in various

| ocations of the institute. Partial
automati on has been inplenented for the
M S that includes: 1. Fully autonated
Library: Fully integrated AutoLib NG
software is installed for Library

Aut omation. AutoLib software is fully
integrated, versatile, userfriendly and
mul tiuser Library automation software.
Aut oLi b software has various nodul es
such as Master, Menber, Acquisition,
Circul ations, Tools, Search, Report,
and Prints through which the follow ng
activities are carried out: (a) books
i ssue and return, (b) book reservation
by borrowers, (c) stock verification
(d) Books acquisition, (e) Daily,
Weekly, Monthly, consolidated book

i ssuereturn reports are generated. As a
part of Library Managenent System
Online Public Access Catal ogue (OPAC)
has been installed. This is useful for
borrowers to search / reserve books,
Projects and journals (periodicals)
available in the library from anywhere
(Wb OPAC). 2. Finance and Accounts:
Institute has installed Tally ERP 9
rel ease 6.6.3 in Accounts office that




hel ps in creating party |edger, Receipt
and Paynment Voucher entries Trial

Bal ance | ncone and Expenses Accounts
Bal ance sheet Day Book Statenent of
Account Account Books and Exception
Reports. Students fees reports, Payrol
generation is done through M crosoft
Excel . 3. Teaching — Learning: Al the
faculty nenbers make use of

t echnol ogi cal advancenents for

di ssem nati on of academi c and
nonacadem ¢ i nfornmation, study materi al
to the students. Faculty menbers use
soci al nmedia (WhatsApp) to share

i nformati on. Google C assroom and
Googl e Drive is used for conmunication,
share study material that include PPT,
ebooks, videos. Google C assroomis

al so used for student assessnent.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute believes that the effective curriculumdelivery is possible
through wel |l planned and transparent process. In the current acadenic year
al so, the standard procedure is adopted beginning with the Director’s neeting
for efficient planning and inplenmentation of curriculum Institute prepared the
Acadenmic Calendar in line with Academ ¢ Cal endar provided by Savitribai Phule
Pune University. Course preferences were taken fromeach faculty nenber and
based on criteria of course preferences and workl oad, courses distribution was
done in consultation. As new revised syllabus was introduced, it was decided to
identify the Visiting faculty and/or Guest faculty for effective delivery for
few newy introduced courses as per need. Course distribution was communi cat ed
to the course faculty. Respective course teachers prepared teaching plan, CO -
PO mappi ng and CCE pl an as per the guidelines provided by SPPU. CCE-CO PO
mappi ng was di scussed during the acadenic conmittee neeting. The teaching plan
and concurrent evaluation was conmuni cated to the students. Teachers are
encouraged to include various methodol ogies Iike ICT, Blended |earning, Flip
class, Role — play, Experiential |earning, Peer-|earning, debates and
di scussions to ensure effective preparation and delivery of each topic.
Sufficient time is given to teachers to prepare the course handouts, CCE
pl anni ng. Every classroomis equipped with ICT, smart boards, LCD projectors
and internet W-Fi for effective delivery. Advance participative planning of
academic activities along with curricular and extra-curricular activities
result in snooth conduct of all the activities round the year. As a result, in
the current academ c year institute organi zed sem nars on upcon ng thenes |ike
Intell ectual Property Rights, Business Analytics, Digital Marketing, etc. that
updated the participants about opportunities in these upconing areas.
Additionally, industrial visits were conducted to five conpanies /
organi zati ons, nunber of cocurricular and extra-curricular activities were
conducted. Academ c review neeting is conducted fromtinme to tine for effective
delivery and better control during inplenentation. The renedial coaching is
conducted for the slow |l earners. Al faculty nenbers were deputed to various




FDP' s conducted by SPPU for

faculty nenbers for
cal endar, i ndi vi dual

course delivery nore effective.
students regardi ng course teaching,

i mprovenents,
course files,

better understandi ng of new syllabus and meking the

if any. Al

I n supervision of

eval uation reports,
docunents are created and nmai nt ai ned.

f eedback fromthe

I QAC,

curriculumand infrastructure was taken.
The feedback is analyzed & the suggestions are considered & placed before
t he docunents |ike acadenic

CCE, CO PO nappi ng

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
For ei gn Ni |
Language-
Cer man
Language
Ni |

Personal ity
Grooni ng and
Soft Skills

Dates of Duration
Introduction
28/ 09/ 2019 20
05/ 10/ 2019 15

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Ski |1
ity Devel opnent
Enpl oyabi | Ski Il
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Semester |1 27 Course 01/ 01/ 2020
VBA Senmester | 14 Courses 16/ 09/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

NA

22/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
118

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Security

Forei gn Language - | 16/ 09/ 2019 59

El ementary Engli sh 16/ 09/ 2019 59

El ement ary Busi ness 16/ 09/ 2019 59
Etiquette

Lab in Recruitnment and 01/ 01/ 2020 59
Sel ecti on

Human Ri ghts 16/ 09/ 2019 59

I ntroduction to Cyber 16/ 09/ 2019 59



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8286_Program_introduced_1609494263.xlsx

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VBA Sunmmrer I nternship 56
Pr oj ect

VBA Di ssertation 55
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
Institute has structured feedback systemin place. Institute take the feedback
fromthe stakehol ders nanely students, faculty nenbers, alummi, industrialist

and enpl oyers. Student feedback is taken related to course teacher in every
semester, programme and institute teaching-learning and eval uation. Course
teacher feedback is collected twice in every senester. The analysis is nade by
| QAC and Director comunicates the feedback to the respective course teacher
Course feedback is taken fromthe students regarding the contents of every
course they have |l earned at the end of each senester. The feedback formfor the
course feedback is designed in line with the course outcone. The progranme
feedback is the feedback about the MBA syl labus prescribed by SPPU. This
feedback is taken annually and the rel evant suggestions nmade by students are
comuni cated to respective course syllabus revision neeting at SPPU. The

f eedback form for Teaching Learning and Evaluation is as per the NAAC

gui del i nes. The analysis of this is communi cated and nade avail abl e on the
institute website. Institute try to incorporate the suggestions nmade through
this feedback system Along with this, institute have open door policy, so that
students can reach to the faculty nmenbers as well as Head of the institute to
provi de the appropriate suggestions. The suggestion box is also kept in the
institute building to provide the feedback. Faculty, alummi and enpl oyer
feedback is circul ated annual ly about the MBA progranme. These feedbacks are
available on the institute website so that they can put their suggestions.
Institute believes in open and transparent policy.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA NA 60 59 59

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8286_Value_added_courses_1609494581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8286_Projects_undertaken_1608368109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8286_Demand_ratio_1609145725.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nl 115 Nil I 6 Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 6 2 2 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To enable the all-round development (academic and non — academic) of the students Institute has designed and
implemented ‘Student Mentoring System’ having Mentor — Mentee Program that helps students in their
academic, personal and professional progress. As any graduate is eligible to take admission for MBA, Institute
assesses students’ learning levels immediately after admissions and faculty mentors are assigned to a group of
students under Mentor - Mentee program. Each Mentor identifies slow learners and advanced learners from a
group of students and take required measures if necessary. Mentors also identify the other learning needs of
students through initial meetings. Concurrent evaluation helps every student and the mentor to understand
progress. The mentor through personal counseling helps the student to improve the individual grades. Through
this Program, a strong bond between teachers and students is created that minimizes academic stress related
issues. Mentor-Mentee program helps slow learners to cope up with other students through personal counselling
and remedial measures. The buddy concept implemented by the institute where pairs of commerce and non-
commerce graduates for Accounts Finance courses and Engineers science graduates with Arts Commerce
students for statistics and mathematics-based courses helps the slow learners in particular. These students are
informal mentors of their fellow students. Alumni interaction with the existing students is organized frequently that
help students to get mentoring for selection of specialization, update current changes in market, writing profile,
developing interview skills, and to be active in academic and curricular activities.

Number of students enrolled in the
institution

105

Number of fulltime teachers Mentor : Mentee Ratio

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

6

No. of filled positions | Vacant positions  |Positions filled during

the current year
Nill

No. of faculty with
Ph.D

2

6 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from

state level, national level,

Designation Name of the award,
fellowship, received from

Government or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8286_ict_tools_1609485190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8286_e_resource_1609485198.xlsx

international level bodies
2020 NA Assi st ant NA
Pr of essor
2020 NA Associ at e NA
Pr of essor
2020 NA Di rector NA
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA NA I 30/ 12/ 2019 07/ 02/ 2020

VBA NA I 30/ 06/ 2020 24/ 07/ 2020

VBA NA L1 09/ 12/ 2019 28/ 02/ 2020

MBA NA IV 21/ 10/ 2020 14/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CBCS and GS with OBED MBA (2019 pattern) curriculumis inplenented from AY
2019-20, that includes full credit courses having 50 narks ClE 50 marks end
termevaluation and half credit courses of 50 Marks ClE. Course teacher
prepares ClE scheme explicitly stating |inkages of each CIE with COs and
targeted attai nment levels for each CO On approval of ClE nethods from
academ c conmittee, they are conveyed to students before comencenent of
course. Each CCE nethod is of mninum 25 marks. Varying CCE net hods are adopted
for courses as per the guideline defined in syllabus. The final score is
converted to 50, using best of two perfornmances. ClE nethods include
traditional

met hods of class test, hone assignnents, field visit report, in-
depth viva, case study, Role Play, Learning D ary, Book Review, Online Exam
etc. and nodern ICT tools |ike google classroom google forns. ClIE outcone is

communi cated wi thin one week of assessment and course teachers counsel slow
| earners for inprovenent. Additional opportunities are offered to students to
i mprove their ClIE performance on a case-to-case basis. Proper scheduling of CE
is done to avoid the burden of nore ClIE nmethods eval uation during the sane
period. The reforns initiated in CIE prepare a student for careers in diverse
domai ns of the industry, locally and globally as well. ClE pedagogy facilitates
| earning theory and practices and equi ps the students with an integrated
approach to various functions of managenment. The consi stency and transparency
of CIE helps the institute in achieving PEGs, PSCs and CGCs.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute being affiliated to Savitribai Phule Pune University (SPPU
adheres to the University academ ¢ cal endar announced at the begi nning of the
year. The University academni c cal endar nentions the dates of Commencenent of

term Filling of exam forms, exam nation dates, end of senester, declaration of
results and list of Holidays. Academic Committee of the Institute prepares
institute's academ c cal endar that nentions dates of academics, co-curricul ar

extracurricular activities, concurrent evaluation and holidays. Wth the help



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8286_Honours_recieved_1609147459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8286_Evaluation_1609485678.xlsx

of course allocation and academn c cal endar, every course teacher submits the
| esson plans to the Academ c Committee. Academ c conmttee anal yzes the
consol idated class wi se schedul e of CIE conponents totaling to 38 in nunber of
all the courses. If required, academ c conmittees in consultation with
respective course teachers make necessary changes such that not nore than four
Cl E conponents are conducted in a week. Due care is taken so that two CIE
components do not cone on the sane day. The Acadenic Calendar is finalized,
approved and conmuni cated by the academ c commttee to the teachers and
students. Course teacher through their individual |esson plan share the
detai |l ed schedul e of CIE conponents with the students. Academn c cal endar
containing major activities and list of holidays is displayed on notice board
and institute website. Academ c coordinator takes periodic review of the
i npl ement ati on of the academ c cal endar and accommopbdat es m nor changes (if
any). Academic conmittee is referred to for any major deviations in the
academni ¢ cal endar. Periodic students’ feedback also help to understand the
deviations and take tinely corrective actions. The changes in the acadenic
cal endar (if any) are comunicated to the students and teachers fromtinme to
time. Periodic review neetings of the Academ c conmttee help for effective
attai nment of PSCs and CGCs.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. canpnba. com asset s/ MBAY%0Pr ogr am CGOs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
NA MBA NA 55 52 94. 55
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

chrone- ext ensi on: // ef ai dnbmnni bpcaj pcal cl ef i ndnkaj / vi ewer . ht m ?pdf url =ht t ps
YBAYRFY? Fwww. canpnba. con?@Fasset sS¥®?F2. 7. 1. %2520St udent ¥%2520Sat i sf act i on¥®?520Sur
vey9%®2520- - ¥%2520Anal ysi s. docx%®520( 1) . pdf &l en=605067&chunk=t r ue

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NA 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://www.campmba.com/assets/MBA%20Program-COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8286_Pass_percentage_1609485826.xlsx
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Def ence Progranmm

Ni rbhay Kanya Counsel | i ng VBA 18/ 01/ 2020
Sessi on
Ni r bhay Kanya Sel f - VBA 18/ 01/ 2020

Two days State Level VBA
Sem nar on Intellectual
Property Ri ghts-Rel evence
in todays era

31/ 01/ 2020

One day wor kshop on VBA
Busi ness Anal ytics

08/ 02/ 2020

Scope, opportunities Skill
requi r enent

I nternati onal Wnens Day VBA 08/ 03/ 2020
program

Webi nar on Digital VBA 11/ 06/ 2020
Mar ket i ng-

Webi nar on Car eer VBA
prospects in anal ytics,
aut omati on | nvest nent

20/ 06/ 2020

Banki ng.
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 07/ 2019 NA
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement

NA NA NA NA NA 01/ 07/ 2019
View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 6.2
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8286_Awards_won_1608766024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8286_Incubation_centres_1608766231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8286_journals_notified_on_UGC_1609147752.xlsx

MVBA

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2020 Nill Nill NA
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 9 30 17 1
nar s/ Wor kshops
Present ed 3 Nill Nill Nill
papers
Resour ce 2 1 Nill
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Dr. Arvind B. 4 42
Camp Telang Sr. Coll ege
of Arts, Conmerce
and Acharya
Anandri shiji Pune
Bl ood Bank
Fit India NSS ( SPPU) 5 25
Moverent Canpai gn
Mar at hi Bhasha SDO ( SPPU) 5 20
Sanvar dhan
Pandhar wada
National Unity NSS ( SPPU) 5 27
Day
Ni r bhay Kanya SDO ( SPPU) 2 152
Abhi yan Counsel i ng



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8286_Books_and_Chapters_1609147844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8286_Bibliometrics_1608800427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8286_Index_1608800608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8286_Faculty_participation_1609150357.xlsx

Ni r bhay Kanya
Abhi yan Sel f
Def ence

SDO ( SPPU)

152

NSS C eanl i ness
Drive — Gandhi
Jayant i

NSS ( SPPU)

26

Road Safety
Awar eness Program
on the occasion of

NSS Day

NSS ( SPPU)

31

Under the Swachha
Bhar at Abhi yan
Canpai gn

Swachht a Pakhwada

SDO ( SPPU)

30

Tree Pl antation
Drive

SDO ( SPPU)

30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Envi r onnent SDO ( SPPU) Tree 4 30
awar eness Pl ant ati on
abhi yan Drive
Envi r onnent Institute Online Quiz 4 273
awar eness day Initiative on Wrld
Envi ronnment Day
Fit India NSS ( SPPU) Fit India 5 25
Movenent Movenent
Canpai gn Canpai gn
Nat i onal Institute Online 4 323
Di saster Initiative Covi d- 19
Managenent Awar eness Qui z
awar eness
Abhi yan
Nat i onal Institute Panel 6 27
Econony Initiative Di scussi on on
Awar eness “Uni on Budget
of India”
Ni r bhay Kanya SDO ( SPPU) Ni r bhay Kanya 2 152
Abhi yan Abhi yan
(Counsel i ng)



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8286_Extension_1609486345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8286_Awards_for_extension_1608810559.xlsx

Ni r bhay Kanya SDO ( SPPU) Ni rbhay Kanya 152
Abhi yan Abhi yan (Sel f
Def ence)
Ni r bhay Kanya SDO ( SPPU) I nt ernati onal 52
Abhi yan Swam Sanarth Wnen’ s Day
Prati sht han, cel ebration
Jankhed
Swachh Bhar at NSS ( SPPU) NSS 26
Cl eanl i ness
Drive — Gandhi
Jayanti
Swachh Bhar at SDO ( SPPU) Swachht a 30

Pakhwada Under
t he Swachha
Bhar at Abhi yan
Canpai gn

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Anal ytics”

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. Rajendra Institute 1
Sabni s Yashswi |1 M
Facul ty Exchange Dr. Aney Institute 1
Chaudhari JSPM
RSCOE"
Facul ty Exchange Prof . Rahul Institute 1
Dabhade
Facul ty Exchange Prof. Preeti Institute 1
Soundankar
Facul ty Exchange Prof. Gandhali Institute 1
Bar sode Bhasha
Acadeny
Facul ty Exchange Dr. Bharat Kasar Institute 1
Facul ty Exchange Dr. Asita Chewari Institute 1
St udent Exchange St udent s Institute 2
for Two Day’'s State
Level Sem nar on
I ntellectual
Property Rights -
Rel evance in
Today’ s Era
St udent Exchange St udent s Institute 1
for Sem nar on
MUTUAL FUND
AVWARENESS
St udent Exchange St udent s Institute 1
for One Day
Wor kshop on
“Busi ness



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8286_Students_in_extension_1609487032.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Institutio | ndustry Pr onpt 13/ 05/ 2019 13/ 07/ 2019 01
ns/industrie Institute Per sonne
s for Li nkage Private
internship [imted,
Munbai
Institutio | ndustry Ski Il ful 01/ 07/ 2019 30/ 09/ 2019 01
ns/industrie Institute |Technol ogies
s for Li nkage
i nternship
Institutio I ndustry WM 25/ 05/ 2019 25/ 07/ 2020 01
ns/industrie Institute I ndustri es,
s for Li nkage t al wade,
i nternship pune
Institutio | ndustry Shri 18/ 05/ 2019 18/ 07/ 2020 01
ns/industrie Institute Bal aj i
s for Li nkage Mttal,
i nternship Khadki, Pune
Institutio | ndustry XEBBEKK 22/ 05/ 2019 22/ 07/ 2019 01
ns/industrie Institute Pvt. Ltd
s for Li nkage
i nternship
Institutio | ndustry Onyx 20/ 05/ 2019 31/ 07/ 2020 01
ns/industrie Institute Technol ogy
s for Li nkage
i nternship
Institutio I ndustry Birla 27/ 05/ 2019 29/ 07/ 2019 01
ns/industrie Institute Di agnostics
s for Li nkage wel | ness
i nternship centre
Institutio I ndustry Tasti Bite 01/ 06/ 2019 31/07/ 2019 01
ns/industrie Institute Eat abl es
s for Li nkage Limted
i nternship
Institutio I ndustry S. K 25/ 05/ 2019 25/ 07/ 2019 01
ns/industrie Institute Devel opers,
s for Li nkage Chakan
i nternship
Institutio I ndustry Kar vy 21/ 05/ 2019 21/ 07/ 2019 01
ns/industrie Institute St ock
s for Li nkage Br oki ng Ltd
i nternship
View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8286_Collab_activities_1608724472.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8286_Linkages_1609929383.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

the students in the
co-curricular and
extracurricul ar
activities Exchange
of students for
inter institute
conpetitions
Teachi ng- Learning
and Eval uation
Resear ch,
| nnovati ons and
Ext ensi on St udent
Support and
Pr ogressi on
Gover nance

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dr. D.Y.Patil 09/ 12/ 2019 Participation of 22
I nstitute of the Students in
Managenent , Akur di cocurricular and
Pune extra curricul ar
activities Exchange
of students for
inter institute
conpetitions,
Teachi ng- Lear ni ng
and Eval uation
Resear ch,
| nnovation and
Ext ensi on St udent
Support and
Pogr essi on
Gover nance, Le
Yashswi Educati on 03/ 10/ 2019 Academ cs, Co- 25
Soci etys curricular and
| nt ernati onal Extra Curricul ar
I nstitute of Researh and
Managenent Sci ence, I nnovati on
I M5, Chinchwad,
Pune
Vi vek Doba 17/ 07/ 2019 Curricular, Co- 5
Trai ni ng Acadeny curricular, Extra-
curricul ar,
Research | nnovati on
and | ncubati on,
Ext ensi on and
Qutreach
Activities,
St udents / Parent
Counsel l'ing ,
Car eer Counselling
Bhasha Acadeny 01/ 07/ 2019 Partici pation of 60




View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

195000

298273

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b NG Ful l'y Ful l'y 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 998 389745 1875 347053 2873 736798
Books
1399 561620 16 4965 1415 566585
Ref er ence
Books
e- Books 2008 Nill 118 Nill 2126 Ni Il
Journal s 6 14420 6 14420 12 28840
e- 5000 13570 5000 13570 10000 27140
Journal s
Digital 2 13570 3 13570 5 27140
Dat abase
CD & 189 Nill Nill Nill 189 Ni |l
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8286_MoU_1608800155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8286_augmentation_details_1609314564.xlsx

Li brary 1
Aut omat i on

87750

Nill

Nill 1 87750

Weedi ng Nill Nill
(hard &

soft)

Nill

Nill Nill Nill

O hers(s 8
peci fy)

12047

8 14127 16 26174

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 86 63 86 0 2 5 6 104 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 86 63 86 0 2 5 6 104 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

104 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Clarity English Success (G ammar /
Witing /Readi ng/ Speaking / Listening/
Pronunci ati on) Self Assessnent Content

with Built in voice Recorder. Soft
Skill and Personality Devel opnent full
version software. Lecture Capturing
System in cl assroonmns.

https://drive.google.comfile/d/ 1KvghVr
VooFOOCWEFQIHPavf f wbeMw61H vi ew?usp=sha

ring

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

535000 351759

729200 857843

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/8286_Library_1609749865.xlsx
https://drive.google.com/file/d/1KvghMzVgoFO9CWEFQJHPavffwDcMw61H/view?usp=sharing
https://drive.google.com/file/d/1KvghMzVgoFO9CWEFQJHPavffwDcMw61H/view?usp=sharing
https://drive.google.com/file/d/1KvghMzVgoFO9CWEFQJHPavffwDcMw61H/view?usp=sharing

institutional Website, provide link)

done through | ocal

academ c year. Lift

garden mai nt enance.
wel | mai ntai ned full
over head wat er tank,

Mai ntai ning and utilizing physical:

procedures in place for
facilities. Stock register

after purchase. Each asset

mai ntai ning and utilizing physical
i's maintained where all
is given a dead stock number for
I nspection and verification of fixed assets is done at the end of every
i s mai ntained through Annual
wi th Kone Elevators India. Pvt. Ltd. under which Lift

a year. Potable drinking water
cooler. AMC is signed with Eureka Forbes for

The administrative staff nmaintains the periodic cleaning of water cooler. 25
KVA backup is available through Kirloskar Genset.
vendor as and when required. Full

Institute has proper systens and

and support

the fixed asset are recorded
identification.

Mai nt enance Contract (AM)
is inspected 12 times in
is made avail able through water purifier and
mai nt enance of the water purifier.

The mmi nt enance of Genset is
time Gardner is hired for

Sweepers, Wet sweeper and Peons takes care housekeeping. A

04 No.

Aut ol i b,

Separ at e Physi cal

(iii) Booster
(v) MCP, Hooter:

fledge Fire Fighting systemconprising of: (i) separate
(ii) Hydrant Val ves:

No. (iv) Fire Alarm Panel: 01 No.
Exti ngui sher ABC type: 10 No. is in place.

Punp (3 HP): 01
(vi) Fire

MoU is signed with Life Savers Fire

facilities on call basis.
has security services contract with GSF Pvt. Ltd.
Institutes contribution is credited to Parent Trust’s

A Fully functi onal

Services for nmaintenance of Fire Fighting System The parent trust has tie-ups
with vendors related to civil work, plunbing, sanitation,
wor k who nai ntain the physical
out sourced and parent trust
Security Services.
account. Academ c and support facilities:
i s devel oped and mai ntai ned through AMC by Genus I T Solutions. Full tine
librarian and peon maintain the cleanliness of library.
is done at the end of academ c year
menbers. Library automation software,
the institute library. Accession of books is done through bar coding. Full tine
technical person is appointed by the parent trust for the maintenance of
conmputers and peripherals who is available on call.
college, Dr. A B. Telang Senior College |ocated in the same canmpus and the
gynkhana and sports facilities of that college are shared by the students and
staff of the institute.

electrical, interiors
Security services are
institute website
Li brary Stock checking

by the task force conmttee of faculty
is purchased and installed in

MU is signed with sister

Director is appointed by the sister

col | ege.

chrome-extension://efaidnbmnnnibpcajpcalclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.co

M%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_4.4.2.pdf&clen=155255&chunk=true

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Chhat rapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti Yoj na
(EBC) OBC, SEBC,
VINT SBC Wl fare
Depart nment Soci al

Fi nanci al Support Schol arshi p 10 81620
frominstitution |Provided by the Ins
tituti on(CHARITY)
Fi nanci al Support
from Gt her Sources
a) Nati onal Raj ar shi 97 6565647



chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.com%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_4.4.2.pdf&clen=155255&chunk=true
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.com%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_4.4.2.pdf&clen=155255&chunk=true

Justic and Speci al
Assi st ance
Depart nent (SC SC
Free Ship) Tri bal
Devel opnent
Depart nent (ST)

b) I nt ernati onal

NA

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 09/ 04/ 2020 35 Al'l in House
Facul ty
Renedi al Coachi ng 16/ 11/ 2019 33 Dr. Amey
Chaudhari, Prof.
Rahul Dabade, All
i n House Faculty
Per sonal 09/ 08/ 2019 104 M's. Soniya
Counsel i ng and Kumar, All in House
Ment ori ng Facul ty
Soft skill 09/ 07/ 2019 104 Ms. Preeti
devel opnent Saudankar
Language | ab 04/ 07/ 2019 104 ETNL Language

Lab, Nagpur,
Clarity English
Success Sof tware

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Nill 28 Nill Nill
Prospects In
Anal yti cs,
Aut onmat i on
and
I nvest ment
Banki ng
2020 Di gital Nill 38 Nill Nill
Mar keting --
Scope, Oppor
tunities and
Ski Il
Requi renent s
2020 Wor kshop Nill 100 Nill Nill
on Busi ness



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8286_Scholarships_1609218955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8286_Development_Schemes_1609487539.xlsx

Anal ytics

2020

Mut ual
Fund
Awar eness

Ni |l

36

Nill

Ni |l

2020

Sem nar on
Intellectual
Property
Ri ghts —
Rel evance in
Today’s Era

Ni |l

120

Nill

Ni |l

2020

Ni r bhay
Kanya Abhiya
n_
Counsel I'i ng

Nill

152

Nill

Nill

2019

Wor kshop
on
I nterview ng
Skills At
HPCL

Ni |l

15

Nl

Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill 35 35

Candor wor ks,
Onwar ds
eServi ces
Limted,
Tata Motors,
Cogni zant
I ndi a Pvt
Ltd, Wpro ,
State Steet
Synt el
Servi ces,
Shi vam
Ent er pri ses,
Q Conneqt,
At os Syntel,
Pr onpt
Per sonnel ,
H ndust an
Uni | ever
Limted ,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8286_Guidance_1609410927.xlsx

G eenspan
Agritech Pvt
Ltd,

Pr ashant
Surveys

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill VBA VBA NA NA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
Any O her

Number of students selected/ qualifying
Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I nt ernati onal Wnens Intercol |l egiate Level 52
Day
Mar at hi Bhasha Institute Level 20
Sanvar dhan Pandhar wada
Dandi ya Mani a Institute Level 32

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal Ni Il Ni Il 00 NA
2020 NI L I nt er nat Nl Ni |l 00 NA
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are representing on the various statutory and non-statutory committees
/ bodies of the institute. Institute have functioning statutory commttees |ike
Col | ege Devel opnent Committee, | QAC, Anti Ragging Comrittee, |nternal
Compl aints Conmittee and SC/ ST Atrocities Committee. Student representation is
as per the guidelines given by statutory regulatory bodies fromtine to tine.
Committee neetings are conducted fromtinme to tine and suggesti ons and opi ni ons
are taken fromthe students. The institute also has fully functional non-
statutory commttees like Library conmttee, Student Devel opnment Committee and



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8286_Placement_1609930298.xlsx
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I nnovati on and I ncubation cell. College Devel opnent Conmittee is forned as per
gui delines given in Maharashtra Public University Act 2016, section 97. This
commi ttee prepares an overall conprehensive devel opnment plan of the college

regardi ng academ ¢, admnistrative and infrastructural growth, and enabl es
institute to pronote excellence in curricular, co-curricular and extra-
curricular activities. Internal Quality Assurance Cell (I1QAC) is constituted as
per the guidelines of the NAAC. The student representatives are inducted in
| QAC. Student nenber attend the neetings and take active part in the

del i berations. Library Conmittee is fornmed as per the guidelines of the Higher

Educati on Departnent, Governnent of Maharashtra. Head of this commttee is the
Director and Librarian is the Menber Secretary. Faculty nmenbers noninate the
student nenbers based on the performance. This conmittee contributes to the
overal | devel opnent of Library by giving constructive suggestions. Student
devel opnment committee is formed as per the guidelines provided by Board of

Students’ Devel opnent, SPPU. The aimof this cell is to inplenment various
student centric activities to nurture students nmental, physical, cultural and
all-round growth through various activities to inprove their overal
personal ity devel opnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Though Al ummi association is not registered, alumi neet has been conduct ed.

Activities conducted in association with alumi include: Student interaction

and gui dance by alumi include M. Jeevan Salve, M. Anol Birajdar, M. Vishal
Shi nde

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Canp Education Society is educational trust with over 475 nenbers. The
Governi ng Body nenbers are el ected through el ections after every five years.
The CGoverning Body conprises of em nent personalities |ike successful Doctors,
Scientist of repute, Advocates, businessmen, who are thriving in different
wal ks of life. Moreover, nore than fifty percent of the Managi ng Board nenbers
are alumi of Canp Education Society. Institute has experienced, enthusiastic
and dynam c think tank as a part of College Devel opment Committee (CDC). The
CDC has representation of the parent Trust, Teaching and Non- teaching staff
and students. They guide, initiate and notivate the staff and students.
Managenent representatives actively involve thenselves in creating a cohesive
envi ronment for various stakeholders in achieving the goals and objectives of
the institute. Autonony in practiced by managenment in decision nmaking and is
proactive in providing resources to ensure fulfilnment of mission. Comrittee
formof structure is practiced in the functioning of the institute. | QAC
Conmittee steers the academic activities. The responsibilities of College




Exam nation O ficer who takes care of exam nations and eval uation activities,
Student Welfare O ficer, who takes care of welfare activities of the students,
are held by faculty nenbers. Various conmttees such as | QAC Committee, Anti
Raggi ng Conmittee, Wnen's Gievance Committee, Gievance Redressal Conmittee,
Student Welfare Conmittee, Library Committee, Start-up and I nnovation
Conmittee, etc. having the representatives as per statute are functional.
Suggesti on box scheme is inplenmented in the institute. Suggestion box is in
place in the prem ses where the students can drop their suggestions. The
suggestions received in the suggestion box are periodically collected and are
di scussed in the respective Conmittee neetings. Pertinent suggestions are taken
up and minor decisions and actions are taken accordingly. Myjor suggestions are
forwarded to the CDC committee through | QAC committee. Suitable actions are
taken once the decisions are nade by the respective commttees. Feedback is
taken fromthe stakehol ders periodically and requisite actions are taken on
suggestions nmade. Two practices of decentralization and participative
managenent during the last year: 1. Industrial Visit: The students and teachers
t hrough di scussions finalized the conmpany, Mapro Foods Pvt. Ltd., to be visited
as a part of industrial visit. The proposal was subnmtted to the Director for
consi deration. The Director approved the proposal and sanctioned funds for the
sanme. 2. 2 Days State Level seminar: The topic of organization of 2 days state
| evel sem nar was coined in the students of first- and second-year students and
suggesti ons were asked fromthe students for thene of the sem nar. The thenes
received were at first discussed in the class and | QAC comm ttee finalized the
theme, Intellectual Property Rights — Relevance in Today' s Era. The planning
and conduct of the semi nar were done through various conmittees conprising of
students and teachers. The conmittees had to give their respective budgets for
approval to the Director. Above two exanples are inclusive exanpl es of
decentralization and participative managenent practiced by the institute where
the students plan and inplenent the activities of their choice under the
gui dance of the teachers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Research and Devel opnent Institute always create conducive
envi ronnment for devel opnent of research
cul ture. Teachers are notivated to take
up Ph. D. Teachers and students are
encouraged to publish research papers
in reputed peer reviewed journals.
Institute provides various facilities
for research like library facility,
internet facility, duty |eave, etc.
Institute has nenbershi ps of DELNET, e-
shod Sindhu, etc. that gives access to
online resources. As a result of these
efforts, one of the teachers has
submtted his Ph.D. thesis one faculty
menber woul d be subnmitting Ph.D. thesis
and one faculty nmenber has registered
for Ph. D. Two students submtted
proposal for *‘Avishkar Conpetition’.

Curri cul um Devel opnent The institute being affiliated to




SPPU follows the curricul um prescribed
by University. The MBA curriculumis
desi gned by various Board of Studies
and approved by Acadeni c Council of
SPPU. Director is Menber of Board of

Study of SPPU and najority faculty
menbers have been part of syllabus
revision inmplenented from academ c year

2019 — 20. Valid suggestions received

from various stakeholders is forwarded
through faculty nenbers during the

syl | abus revision process. Active
participation of faculty nenbers in
syl | abus revision and FDPs enhance
quality of teaching-learning. Institute
t hrough |1 QAC of fers rel evant val ue-
added certification for overal
groom ng and nake students industry
ready.

Teachi ng and Learni ng

100 SMART C assrooms are nade
avai l abl e for effective teaching
| earning. A separate Lab with Self-
Learni ng Personal ity Devel opnent
sof tware devel oped for inproving the
communi cation and soft skills of the
students. Google classroomfacility is
used for sharing study materials,
qui zzes etc. Teachers were deputed for
FDPs, Seminars to upgrade their
know edge. Institution foll owed student
centric Teaching - Learning methods
over years. Teachers conti nuously
i mproved delivery system by adapting
the Plan, Deliver, Check, Act cycle.
Teachers carefully design delivery
content, student participation
assignnents and inplenent it to the
| ast detail during senester for every
course. Institute is dedicated to the
cause of augnenting student-centric
focus and innovative exercise of
digital teaching — learning platform
was i nplemented to few specific courses
on an experinental basis.

Exam nati on and Eval uati on

On conmmencenent of the senester, the
course teacher communi cates the
Conti nuous Internal Evaluation (ClE)
paraneters along with the schedul e of
ClEs to students. Respective course
teachers anal yze the syl |l abus, current
devel opnments related to topics, news
and previous end term exam nation
gquestion papers. Students are provided
wi th suppl enmentary study material al ong
wi th assignnments, case studies, etc. to
augrment the university syllabus. CIE
outconme i s conmuni cated transparently




and course teachers guide the students
on a need basis. Institute observes
open door policy for any grievance
handl i ng. Additional opportunities to
i nprove their CIE performance is given
to students on a case-to-case basis.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is fully automated through
Autolib software all classroons are
smart classroons, wi - fi facility has
been installed. Conputer |aboratory for
students is being revanped with new
conmputing systens and furniture. A
Language | aboratory for practicing
conmmuni cative English has been
est abl i shed during the academ c year
2018- 19.

Human Resource Managenent

The Institute has constituted a
systemati c plan to enhance the
conmpetenci es and capabilities of its
faculty nenbers. In order to
successfully work out this plan in
practice the following strategy is
adopted: ¢ The institute appoints
qualified staff as per the UGC, State
CGovernnent and University guidelines. e
The staff nenbers are encouraged to
enhance their professional conpetencies
by participating in semnars,
conferences, faculty devel opnent
programs. ¢ The Director in
consultation with the I QAC, sets
targets to be acconplished by each
Hepartnent for every academic year. Non-
teaching staff nenbers are deputed for
SDP prograns. ¢The general staff
meeting is organized to identify the
opportunities and visualize the
chal | enges.

Industry Interaction / Collaboration

6 senminars / workshops / webinars
were organi zed by the institute
t hroughout the year for the devel opnent
of students and faculty nmenbers. Shri.
Suni | Godase, Vice-President (HR and
Adm n), ARaynond Fasteners Pvt. Ltd.,
Dr. Rahul VWyas, Western Head, Deal er
Devel opnent, Mahi ndra and Mahi ndr a,
Corporate Trainer, Dr. Vinay
Chandratre, Ms. Shweta Uttam Founder,
i Theme Consul tancy, Dr. Bharati Dol e
Academi ci an, | PR and Managenent
Consul tant, Dr. Sunita Adhav,
Principal, Mdern Law Coll ege, Dr.
Pankaj Chavan, Director, i Thene
Consul tancy, , M. Esmail Col onbowal a,
Lotus Know wealth Pvt. Ltd., M. Anol
Char egaonkar, Principal Consultant and
Trainer, Expert in HR Analytics Survey




Research, M. B. Raj kumar and M.
Chirag OGswal from WEI SHEI'T, Pune, were
the em nent industry persons who
interacted with students through the
activities. Institute signed MbU with 3
corporates. Industrial visits were
conducted at Mapro Foods Pvt. Ltd.,
Panchgani (Mahabal eshwar), Gargoti
M neral Miuseum Sinnar (Nasik), ABB
Ltd, Sahyadri Farns, Sula W neyards at
Nasi k where the students got the
opportunity to interact with the
i ndustry experts from sectors.

Adm ssion of Students

The admi ssion process is strictly
foll owed by the State Conmon Entrance
Test Cell, Maharashtra State. It
follows rules, regulations and
gui delines set up by the DIE. Efforts
are made to attract students through
word of mouth publicity, social nedia
and institute website. The institute
has been successful in admtting nore
than 90 of student intake.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Academ ¢ cal endar, university
syl l abus and Tine tables are avail abl e
on the institute website and tinely
communi cated to the students through
googl e cl assroom and soci al nedi a.

Adm ni stration

Library is fully automated. Circul ars
and Notices are conmuni cat ed through
SM5 and social nedia along with
di spl ayi ng on the notice boards of the
institute.

Fi nance and Accounts

Institute finance and accounts are
mai nt ai ned through Tally software. The
institution has been using a conpetent

software to nmaintain and manage the
i nfl ow and outflow of the finances. The
accounting starting fromthe foundation
entries till production of statenent of
accounts and financial reports required
for strategic nmanagenent, in particular
strategi c planning are being produced
t hrough usage of software.

St udent Admi ssion and Support

St udent admi ssions are done through
centralized DTE process (Wiich is fully
online and there is no intervention of

institute). Adm ssion schedul e, Fees
structure and other related i nformation
are nmade available on institute
website.

Exam nati on

Students fill online exam nation




forns,

uni versity | ogin.

reval uation forms and any
grievances through SPPU portal. 100
comuni cation with the University
exam nation and eval uati on depart nment
related to exam nati ons and student
gri evances is through webnail .
SPPU End term examni nation question
papers are received online half an hour
bef ore commencenent of exam Concurrent
eval uation marks are comunicated to
the University through online process.
Every faculty nenber feeds the course
mar ks through his / her respective
During the pandeni c,
Covid 19 duration 100 University exam
was conducted t hrough online node .

From

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Asita FDP ON OBE S.B. Patil 200
Chewar i FOR HRM OB Institute of
Managenent
2019 Prof . Ashwi ni FDP on SPPU S.B. Pattil 100
Chavan New Syl | abus I nstitute of
2019 for GE Managenent
Cour ses
2019 Prof. Ritu Wor kshop on Lot us 600
Kasl i wal Basi cout | i neof |Busi ness Schoo
reasear ch
pr oposal
guidline for
PH. D. | NTERVI EW
2019 Prof . Ashwi ni FDP in M nor Lot us 200
Chavan Speci lization [Business Schoo
2019 Prof. Rajesh FDP On SPPU I nstitue of 200
Londhe New Syl | abus I ndustria
2019 OSCM MBA Conput er
2019 Managenent Res.
2019 Dr. Asita FDP on SPPU Al India 200
Chewar i New Syl | abus Shri Shivaji
2019 for 1E Menori a
Cour ses Soci etys
Institute of
Managenent
2019 Prof . Ashwi ni FDP On SPPU D.Y. Patil 200
Chavan New Syl | abus Institute of
2019 G=- UL Managenent
Cour ses St udi es
2019 Prof. Ritu FDP On SPPU D. Y. Patil 200




Kasl i wal New Syl | abus Institute of
2019 G=- UL Managenent
Cour ses St udi es
2019 Prof. Ritu FDP ON Raj gad 200
Kasl i wal Fi nance I nstitute of
Account s Managenent
Resear ch
Devel op
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni r bhay Ni r bhay 15 2
Kanya Coun |Kanya Coun [18/01/2020 |18/ 12/2020
sel ling selling
Sessi on Sessi on
2020 Ni r bhay Ni r bhay 15 2
Kanya Sel f- Kanya Sel f- |18/ 12/ 2020 |18/ 12/2020
Def ence Def ence
Programm Programm
2020 Two days Two days 31 2
State State 31/ 01/ 2020 |01/ 02/ 2020
Level Level
Sem nar on [Seni nar on
Intellectu |Intellectu
al al
Property R |Property R
i ght s- i ght s-
Rel evence | Rel evence
in todays | in todays
era era

2020 Sem nar Sem nar 12 2

on Mt ual on Mutual ]06/02/2020 |06/ 02/ 2020
Fund Fund
Awar eness | Awar eness
2020 One day One day 20 2
wor kshop wor kshop |08/ 02/2020 |08/ 02/ 2020
on on
Busi ness Busi ness
Anal ytics | Anal ytics
2020 I nt er nat I nt er nat 15 2
i onal i onal 08/ 03/ 2020 |08/ 03/ 2020
Wnens Day [Wnens Day
progranm pr ogranm
2020 Webi nar Webi nar 22 2
on Digital |on Digital |11/06/2020 |11/ 06/ 2020
Mar ket i ng- |Mar ket i ng-
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Scope, oppo |Scope, oppo
rtunities |[rtunities
Skill requ [Skill requ
i renment i renment
2020 Webi nar Webi nar 15 2
on Car eer on Career |20/06/2020 |20/ 06/2020
prospects | prospects
in in
anal ytics, |anal ytics,
aut omati on |aut onati on
| nvest nent |l nvest nent
Banki ng. Banki ng.
2020 NA Pr of essi Ni Tl 5
onal Devel |07/02/2020 |07/02/ 2020
opnent
Pr ogr amme
Non
t eachi ng
St af f
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Dr. Asita
Ghewar i
attended Online
Facul ty
Devel opnent
Programon ‘R-
Language for
Anal ytics and
Dat a Sci ence’

27/ 04/ 2020

01/ 05/ 2020

05

Dr. Asita
Chewar i
attended Al CTE
Trai ning and
Lear ni ng (ATAL)
Acadeny online
FDP on ‘Data
Sci ences’

11/ 05/ 2020

15/ 05/ 2020

05

Dr. Asita
CGhewar i
attended Online
Facul ty
Devel opnent
Program Seri es
on ‘Learning
Pedagogy and
Ef fective Use
of Case
Met hodol ogy’

17/ 05/ 2020

21/ 05/ 2020

05
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Dr. Asita
Chewar i
attended Online
FDP on “ Open
Source Tool s
for Research’

08/ 06/ 2020

14/ 06/ 2020

07

Prof. Rajesh
Londhe attended
FDP on
“Introduction
to Data
Anal ytics using
R Hands on
approach’

01/ 06/ 2020

05/ 06/ 2020

05

Prof. Ritu

Kasl i wal

at t ended
webi nar on
“Careers in
Fi nance and
Accounti ng”

30/ 06/ 2020

30/ 06/ 2020

01

Prof. Ashw ni
Chavan Attended
FDP on “ MOODLE

LEARNI NG

MANAGEMENT
SYSTEM' at Pune

Institute of

Conmput er
Technol ogy in
associ ati on
wi th Spoken
Tutorial, IIT
Bonbay

26/ 05/ 2020

30/ 05/ 2020

05

Prof. Ashw ni
Chavan Attended
FDP on
“Futuristic
Technol ogies in
Mechani ca
| ndustries” at
Dr. D Y. Pati
I nstitute of
Managenent
St udi es

05/ 06/ 2020

09/ 06/ 2020

05

Prof. Ashwi ni
Chavan Attended
Webi nar on
Education 4.0 -
Ensuri ng
continuity in
| ear ni ng and
i nnovati on
t hrough
Digitalization
at Si nhgad

11/ 06/ 2020

12/ 06/ 2020

02




Institute of

Managenent in

associ at ai on
with SPPU

Prof. Ashw ni 1
Chavan Attended
FDP on Research

Met hodol ogy:

Tool s and
Techni ques at

M V. MUTHI AH
GOVERNVENT ARTS

COLLEGE FOR

WOVEN

18/ 06/ 2020

24/ 06/ 2020

05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

6

6 3

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

PF Facility is
Provi ded. 50 percent
concession in tuition
fees for wards of
enpl oyees studying in any
school or coll ege of Canp
Education Society. (
Wards of 03 enpl oyees of
institute were given 50
percent concession in
tuition fees for schoo
and col | ege education in
sister institute). Casual
Leave and Medical Leave
is granted to the staff
as per University Act.
Hol i days as per SPPU and
Soci ety Cal endar. Vacati on
Leave is given to
teaching staff twice a
year. Maternity Paternity
Leave is provided to the
staff. Medical |eave is
given the staff after
confirmation of services
as and when
requi red. Group | nsurance
schene is applicable to

staff. Short |eave of 1
-2 hours for attending
parents’ neet, bank work

is allowed occasionally

PF Facility is
Provi ded. 50 percent
concession in tuition
fees for wards of
enpl oyees studying in any
school or coll ege of Canp
Education Society. (
Wards of 03 enpl oyees of
institute were given 50
percent concession in
tuition fees for school
and col | ege education in
sister institute). Casual
Leave and Medical Leave
is granted to the staff
as per University Act.
Hol i days as per SPPU and
Soci ety Cal endar.
Maternity Paternity Leave
is provided to the staff.
Earned Leave is given to
the Non- Teaching staff.
Medi cal | eave is given
the staff after
confirmation of services
as and when required.
Group Insurance schene is
applicable to staff.
Short | eave of 1 -2 hours
for attending parents’
nmeet, bank work is
al | oned occasionally as

Schol arship to eligible
students. Student Welfare
activities are conducted

round the year. Yoga

wor kshop, Di saster
Managenent Denonstrati on,
Personal ity Devel opnent
vi a wor kshops,
participation in
activities at college and
intercollegiate
educational, sports
cul tural events.
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as per requirement.Tea is
provided two tinmes in a
day in the institute.
Conmpensatory off is given
to the staff if they work
on holidays. Function for
wel cone for new joining
and farewell for staff
| eaving institute due to
retirenment /separation is
arranged. Pantry facility
is provided by the
institute. Recognition in
the form of appreciation
letter is given for
speci al achi evenents.

Fi nanci al support for
at t endi ng FDP/ LDP/ PDP
Sem nar and Conference is
given. Duty Leave for
at t endi ng FDP/ LDP/ PDP
Sem nar, Conference
Heal t hy and Hygi enic
envi ronment i s maintained
in the institute.
Institute has open door
policy for any sort of
gri evance. Any enpl oyee
can approach Director or
Chai rman of Society in
case of grievance.
Nonfinancial ( on duty
| eaves) support for
hi gher educati on.

per requirenent. Tea is
provided two tinmes in a
day in the institute.
Conpensatory off is given
to the staff if they work
on holidays. Function for
wel cone for new joining
and farewell for staff
| eaving institute due to
retirement /separation is
arranged. Pantry facility
is provided by the
institute. Recognition in
the form of appreciation
letter is given for
speci al achi evenents.

Fi nanci al support for
attending SDP is given.
Duty Leave for attending
SDP. Heal t hy and Hygi enic

environment is maintai ned
in the institute.
Institute has open door
policy for any sort of
gri evance. Any enpl oyee
can approach Director or

Chairman of Society in

case of grievance.

Nonfinancial ( on duty

| eaves) support for
hi gher educati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

parent trust. Through interna
of accounts entries, Tally entries are verified. External
audited at end of financial year by statutory auditors,
Chartered Accountants. No mejor findings or
till date. Audit is conducted in accordance with | CAl
obt ai n reasonabl e assurance about fi nanci al
m sstatenents, verify preparation and fair
statenents, eval uate appropriateness of accounting policies used and

Internal Audit is conducted periodically with help of senior accountant from
audit authenticity and correctness of all books

Audit- Accounts are
Joshi, Borse Pol,

obj ecti ons made by external auditor
Auditing standards to
statenments to be free frommateri al
presentation of financial

reasonabl eness of accounting esti nmates.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

Soci ety for conputer 347053 Books and Journal s
Technol ogy and research (

SCTR)

View File
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6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | nt er nal
Faculty from Audit Conmmittee
Dr. A B
Tel ang Sr.
Col | ege of

Arts, Science
and Conmerce

Adm ni strative Yes Ext er nal Yes | nt er nal
Admi ni strative Audit Committee
staff fromDr.
A.B. Telang Sr.

Col | ege of
Arts, Science
and Conmer ce

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. As the institute is conducting only one professional PG program (MBA), need
for the formation of Parent - Teacher Association was not felt. 2. GFM has one
to one interaction of the with the parents of the respective students as and
when required. The students being major and mature, hardly it is required to
interact with the parents. 3. One parent representative is nenber of the Anti
Raggi ng Committee of the institute. Institute has open door policy and any
parent can directly approach the staff nenmber or Director as and when required.

6.5.3 — Development programmes for support staff (at least three)

Li brarian, attended 02 workshop on subjects pertinent to Library devel opnent
and online resources. Accountant, M. Kal pana Karwande, and OS, M. Sanjay \Wadje
attended one week SDP conducted by Dr. D. Y. Patil Institute of Managenent
Studi es. Ms. Kal pana Karwande undergone training programon “Basic Training for

Tally And GST” conducted by Antraweb Technol ogi es Pvt. Ltd.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of Certification Courses on ‘Personality Devel opnent and Soft
Skills' and ‘ Foreign Language- Gernan’ 2. To make institute environnent
friendly and encourage good health practices, institute installed Sanitary
Napki n Vendi ng Machi ne and Incinerator. 3. To groomthe students on the
energing trends of managenent, institute organized various sem nars, workshops
on, Intellectual Property R ghts — Relevance in Today’'s Era, Mitual Fund
Awar eness, Business Analytics, Digital Mrketing, Career Prospects In
Anal ytics, Automation and |Investnent Banking, etc. 4. Applied for pernmanent
affiliation of Savitribai Phule Pune University

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes




d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Certificate
Course on
For ei gn
Language-
Cer man
Language

23/ 08/ 2019

28/ 09/ 2019

22/ 02/ 2020

59

2020

Two days
State Level
Sem nar on
I ntellectual
Property Rig
ht s-

Rel evence in
t odays era

02/ 12/ 2019

31/ 01/ 2020

01/ 02/ 2020

126

2020

I ndustri al
visit at ABB
Ltd, Gargoti
Museum Sahya

dri
Far ns, Sul a
W neyard
Nasi k

02/ 12/ 2019

16/ 02/ 2020

17/ 02/ 2020

31

2019

St udent
Devel opnent
Pr ogr anm on

Positive
attitude and

Ski I
Devel opnent

23/ 08/ 2019

05/ 10/ 2019

05/ 10/ 2019

40

2020

Bl ood
Donat i on
Canp

02/ 12/ 2019

16/ 01/ 2020

16/ 01/ 2020

42

2019

Dr. Bharat
Kasar
Chairing the
session at |
nt er nat i onal
Conf erence
at DPU
Uni versity

23/ 08/ 2019

30/ 09/ 2019

30/ 09/ 2019

2020

Dr. Asita
Chewar i
Chairing the
sessi on at
ASMs | nterna
tional
Conf erence
on Ongoi ng
Research in

02/ 12/ 2019

10/ 01/ 2020

11/01/ 2020




Managenent
I T

2020

Dr. Bharat
Kasar
presented
and
publ i shed
Resear ch
Paper in Int
ernationa
Conf erence
on Ongoi ng
Research in
Managenent
and IT A
st udy of
awar eness of
sel ect ed
| nsur ance
Product s
Anongst
Sal ari ed
I ndi vi dual s
in PCMC Area
of Pune
District

02/ 12/ 2019

10/ 01/ 2020

11/ 01/ 2020

2020

Online
Quiz on
Covi d- 19
awar eness

03/ 03/ 2020

29/ 05/ 2020

19/ 06/ 2020

323

2020

Renewal of
DELNET

02/ 12/ 2019

11/ 02/ 2020

30/ 06/ 2020

120

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Abhi yan
Counsel I'i ng
Sessi on

Ni r bhay kanya

18/ 01/ 2020

18/ 01/ 2020

147

5

Abhi yan Sel f -
def ence
progr anmm

Ni r bhay kanya

18/ 01/ 2020

18/ 01/ 2020

147

Wonens Day
pr ogranm

I nt er nati onal

08/ 03/ 2020

08/ 03/ 2020

42

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8286_Quality_Initiatives_B_1609156014.xlsx

Percentage of power requirement of the University met by the renewable energy sources

7800 units per year.

Institute has installed 12 KWH Rooftop Sol ar
than 11000 units of electricity per year and institute consunmes approxi mately
Hence institute generate 140 percent of
Excess energy is supplied to Mahadi scom (Maharashtra State Electricity

PV system which is generating nore

requi red energy.

Distribution Co. Ltd.)
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes NI
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Ni Tl
Braille Yes NI
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 16/ 01/ 2 01 Bl ood Cui de 42
020 Donati on t he
Canp students
about inp
ortance
of bl ood
donati on
and
noti vate
to take
part in
this
nobl e
cause
2019 1 1 25/ 08/ 2 01 Tree PI 30
019 antation [Inspiring
Drive students
for defor
estation.
Sensi ti si
ng
student s
towards e




nvi ronnmen
t al
i ssues -
gl obal
war m ng
Natural c¢
alamties

2019 1

04/0
019

9/ 2 02

Wor kshop
on Interv
i ew ng
Skills At
HPCL

Wor kshop
on interv
i ewi ng
skills to
enhance
their
i ntervi ew
skills
and inter
per sonal
Skills

15

2019 1

05/1
020

0/ 2 01

St udent
Devel opne
nt
Program

obj ective
of the
program

40

was to
build the
positive
attitude
devel op p
ersonal it
y and
sel f conf
i dence
anong the
rural
students

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

16/ 09/ 2019

Code of conduct for
students is drafted and
publ i shed on institute

website. Institute
provi des code of conduct
handbook to the students

and faculty nenbers
orient first-year
students during induction
programre. Every faculty
nmenber through vari ous
conmmittees and squad
ensure that students
adhere to prescribed
‘ Code of Conduct’. Code
of conduct handbook is
given to staff nenbers at



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8286_Inclusion_1609488059.xlsx

the time of joining the
institute. Director
ensures that staff
nmenbers work in
accordance with
pr of essi onal code.
Di rector supervise that
all staff nenbers adhere
to professional code of
conduct. Vari ous
statutory and non-
statutory comittees are
functional that take of
overall code of conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 52
Wonen’' s Day
‘“Online Quiz on 05/ 06/ 2020 19/ 06/ 2020 273
Worl d Envi ronnent
Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 11
Tree Pl antation 25/ 08/ 2019 25/ 08/ 2019 25
Drive
Swachht a Pakhwada 21/ 09/ 2019 21/ 09/ 2019 30
Under the Swachha
Bhar at Abhi yan
Campai gn
NSS C eanl i ness 02/ 10/ 2019 02/ 10/ 2019 26
Dri ve — Gandhi
Jayant i
Nati onal Unity 31/ 10/ 2019 31/ 10/ 2019 27
Day
Mar at hi Bhasha 15/ 01/ 2020 15/ 01/ 2020 20
Sanvar dhan
Pandhar wada
Bl ood Donati on 16/ 01/ 2020 16/ 01/ 2020 42
Canp
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 9

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute has strived for sustainable growh and has taken eco-friendly
initiatives since inception. A few of the eco-friendly initiatives practices
since inception include: 1. Eco-friendly infrastructure: The building is
constructed in East-Wst direction providing adequate natural day light and air
flow The roonms and corridors are designed to have |large glass w ndows that
result in very well illumnation and ventilation. This has hel ped to
significantly reduce the electricity consunption. Further, instruction boards
are di splayed at every electrical switch point to ‘switch off the fans and tube
[ights when not required and it is also observed that it is practiced by the
students and staff nenbers.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8286_promotion_activities_1609488887.xlsx

restrictions,

100 renewabl e energy canpus: The institute has installed roof top solar photo
vol tai ¢ power generation plant with 12 KWH power capacity that generates 150 of

power requirenment nmaking the institute not only self-sustainable but supplying

renewabl e energy to the State Electricity Conpany (MSEDCL).
Towar ds paperl ess of fice:

To m nimze the use of paper and save nature, the
institute has 100 conputers on LAN and intra-institute comunication is done

t hrough sharing of docunents and files (Wrd/ Excel/ PPT) through LAN. Staff
and students are encouraged to use one side blank pages for interna

conmmuni cati on (Notices/Circulars) significantly reducing the paper consunption.
Students are encouraged to submt their termwork,

back to back printing. The study materi al
digital nedia.

project reports, etc. using

is shared with the students through
(Googl e cl assroon)

G een | andscapi ng: The institute has maintained | ush green campus with well
desi gned | andscaping. Tree plantation drives are conducted every year wthin
and outside the canpus that inculcates good habits and | ove for

students.
Rai n Water harvesting: The institute has rain water
that collects rain water in a borewell
rain water harvesting: Bore wel

nature in the

harvesting systemin canpus
| ocated in the canmpus. Specifications of
size: 150mm — 01 No. Bore well Depth: 150 ft.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
Best

Practice 1. Title of the Practice: Proactiveness in overall devel opnent of
students njectives of the Practice: 1. Academ c devel opnent of students 2.

Overall groom ng of students 3. To incul cate human val ues in students to becone
globally responsible citizens. Context: The institute always strives for the
overal | devel opnent of buddi ng managers and conduct academ ¢ and non-acadenic
activities round the year to acconplish ‘Proactiveness’, that is one of the
core values of the institute. The Practice: Al the academ c and non-academni c

activities are coordinated and conducted by the students under the guidance of
the faculty nenbers.

This gives the exposure to the students honing their
comuni cation skills, soft skills, |leadership and teamspirit. Task force
committee structure is created for activities. The conmittee responsibilities

i ncl ude overall coordination, anchoring, escorting, hospitality, venue

decoration, discipline, conprising of students and faculty nenbers. The

students are able to work in different conmttees giving them exposure to
different roles throughout the year.

conf erences, workshops,
visits, etc.

functi onal

etc.

Academi c activities include sem nars,
i nhouse and intercoll egiate conpetitions, industrial
The topics / themes of these activities cover various academ c
areas |ike Marketing, Finance, HR, Operations, etc. and emerging
i ndustry relevant topics that bridge gap between the industry academ a. Non-
academ ¢ activities include blood donation canps,

prom nent National and International days celebration Iike Internationa
Wnen' s Day, Youth Day, Teacher’s Day, Unity Day, Yoga Day, etc., Financial

literacy workshop, FIT India rally, Ceanliness drive, N rbhay Kanya Abhiyan

activities, visits to old age homes, orphanages, social visits, raising of
funds for calamty hit people that include draughts, floods, etc..

Participation of the students in these activities inculcate human val ues,

soci al awareness and devel op sensitivity towards environnmental and socia

i ssues. Probl ens Encountered and Resources Required: Due to the Covid pandenic

the prograns and teaching had to be done through online node that

were resol ved by using the zoomplatform M nor probl ens encountered were
overcone with meticul ous planning in al

such activities by the students under
t he gui dance of em nent faculty menbers.

The autonony to plan and conduct al
such activities with the Director and Faculty nmenbers of the institute hel ped

in successful conduct of all the activities. Evidence of Success:

tree plantation drives,

Two weeks




online induction program webinars / workshops on Business Anal ytics,

Aut omation and I nvestnent Banking, Digital Marketing, Mitual Funds,
Intell ectual Property Rights, and industrial visits to ABB Ltd., Sula Wne
yard, Shayadri Farns, Gargoti M neral Miuseum Mapro Foods Pvt. Ltd., conducted
for the students during the acadenm c year 2019 - 20. Institutional mnenberships
of NI PM DELNET, e-Shodsindhu were subscribed / renewed. Additional LCD
projectors, Lectern Stand were purchased for effective teaching-Iearning. Over
11 major co-curricular activities were successfully conducted during the
academ c year 2019 -20. Over 8 mmjor extracurricular activities were
successfully conducted during the acadenm c year 2019-20. Sanitary Napkin
Vendi ng Machi ne and | nci nator was purchased and installed for the hygi ene of
the girl students and wonen staff nenbers. Best Practice 2: Title of the
Practice: Inclusive Education Objectives of the Practice: 1. Provide quality
education to all the aspirants irrespective of caste, creed, religion gender.
2. To provide barrier free learning environnent for girls and divyangjan
students. Context: The institute has preneditated its core values that include:
(i) Inclusive education (ii) Transparency (iii) Equity (iv) Econony As the
phrase goes, ‘Walk the Talk’, the institute has been practicing the above core
val ues in adm ssion process, teaching-Ilearning process and infrastructure
augnment ati on. The Practice: The institute caters inclusive education policy.
The policies are framed such that students fromall socioeconom c strata can
avail quality education in affordable fees. The adm ssions are done through
comon entrance test administered by CET Cell, Governnent of Mharashtra and
Admi ssi on Regul ating Authority, CGovt. of Maharashtra. The seats are allotted as
per the existing norms of governnent and the general nerit list is approved by
governnent authority. The admi ssion process is transparent and purely on nerit
basis. Schol arshi ps are availed by the students as per applicabl e governnent
norns that include all the socio-econonmc strata of society. Additional
institute level scholarship is also given to the needy students by the Parent
Trust. Al the safety precautionary systens are in place |ike canpus is under
CCTV surveillance, High wall conpound for canpus, 24 X 7 Security Guards on
campus, separate common roomfor girls. Various conmttees including Interna
Compl aints Conmittee, SC/ ST Atrocities Committee are functional to take care
of day-to-day problens of students. The canmpus has various anenities |ike ranp,
wheel chair, Lift, Toilet for Divyangjan, spacious |obbies for the conveni ence
of divyangjan students. Probl ens Encountered and Resources Required: No ngjor
probl ens were encountered. The institute has nmade the requisite investnment in
the necessary infrastructure facilities and other anenities. Evidence of
Success: The admission figures over the years show ng representation of al
categories of students (boys and girls) reflect the transparency in adm ssion
process. The ratios of the students from various soci o-econom ¢ cl asses and the
proportion of girls boys depicts the inclusive education policy adopted and
practiced by the institute. Zero conplaint has been registered with Interna
Compl aints Conmittee and SC/ ST Atrocities Conmittee since inception of the
institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

chr one- ext ensi on: // ef ai dnbmnni bpcaj pcgl cl ef i ndnkaj / vi ewer . ht i ?pdf url =ht t ps¥8A
YR FY2 Fwww. canpnba. cont@Fasset s¥@Facar %2F2020%2 FNAACYR520AQARY®25202019- 20_Best Y2

520Practi ces. pdf &l en=127364&chunk=t rue

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness “Education is the manifestation of the perfection
al ready present in man.” — Swam Vi vekananda. Parent Trust established in 1885
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has its notto of “Service and Sacrifice” and has been working in the education
field for over 135 years availing education for the conmon people. Education to
t he deprived and incul cati ng human values in the future generation has been on
priority in the working of parent trust. Parent trust gives hel ping hand
t hrough schol arshi ps to needy students. In line with the notto of parent trust,
institute has vision as “Providi ng Conduci ve Environment for Devel opi ng
Busi ness Leaders” and M ssion as “Buil ding Professional Careers with Human
Val ues”. Since inception institute has thrust on creating conducive environnent
t hrough incremental inprovenents in curricular aspects, teaching-I|earning,
eval uati on, Research, Innovation, Extension, infrastructure, |earning
resources, student support, progression of students, governance, |eadership and
managenent . Through the augnentati on of physical facilities |ike 100 percent
SMART C assroons, Language Lab and Personality Devel opnent Lab teaching —
| earning effectiveness was enhanced in the academ c year 2019-20. The institute
conducted 11 major cocurricular and 8 mnor extra-curricular activities in the
academ c year 2019-20 for the academi c and overall devel opnment of the students
Co-curricular Activities (2019-20): The fresh batch of students were wel cone
t hrough i nduction programe, Shubharanbh 2019 - Instigati ng Voyage of
Excel | ence, wherein eninent corporate and acadenic personalities interacted
with the students. Two Day’'s State Level Seminar on Intellectual Property
Ri ghts — Relevance in Today' s Era, sem nar on MJTUAL FUND AWARENESS, One Day
Wor kshop on “Busi ness Anal ytics”, Online Covid-19 Awareness Quiz, Online Quiz
on Wrld Environment Day, A webinar on Digital Marketing -- Scope,
Qpportunities and Skill Requirenents” , webinar on Career Prospects In
Anal ytics, Automation and Investnent Banking, quiz on Initiatives of Indian
Gover nnent Recent Economic Reforns to Revive |Indian Econony During Covid-19
Pandem ¢ were conducted. Industrial visits to ABB Ltd., Sula Wne yard,
Shayadri Farnms, Gargoti M neral Miuseum Mapro Foods Pvt. Ltd., conducted for
the students during the academnm ¢ year 2019 - 20. The prom nent days with
National International inportance |ike, Teachers Day, Youth Day, Yoga Day,
Unity Day, Marathi Day, International Wnen' s Day were cel ebrated on canpus.
The institute conducted tree plantation Drive, Blood Donation Canp, Visit to
O d Age Home, Hostel for Downtrodden Children and Gurukul, etc. that sensitised
the students towards social issues and incul cated human val ues. Counselling
Session for the girl’s students was conducted under the N rbhay Kanya Abhiyan
of SPPU. As per the fanpus quotation of Swam Vivekanand nentioned above, the
institute has the distinctiveness of giving the best physical and academ c
environment to nake the students realise their hidden potential and groom as
t he best business |eaders wth human val ues.

Provide the weblink of the institution

chr one- ext ensi on: // ef ai dnbmnni bpcaj pcgl cl ef i ndnkaj / vi ewer . ht i ?pdf ur| =ht t ps¥8A
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8.Future Plans of Actions for Next Academic Year

Inline with the perspective / strategic plan the following initiatives are
pl anned / underway covering various academ ¢ and ot her devel opnent areas for the
acadeni c year 2020-21. The institute plans to start the additional certification
courses in line with the SPPU MBA 2019 revised syllabus. In this, the institute
plans to offer the courses in Foreign |anguage and personality devel opnent and
soft skills. Institute plans to conduct the semi nars / workshops under ‘Start-up
I ncubation Centre’ initiative. The institute plans to apply for pernanent
affiliation of SPPU fromthe academ c year 2020-21. Once the pernmanent
affiliation is sought, the process to apply for 2 (f) 12(B) status will be
initiated. Under the local chapter of SWAYAM / NPTEL, students and faculty
menbers woul d be encouraged to enrol for various online courses fromthe acadenic
year 2020-21. Institute is in the process of starting annual inhouse nagazine.



chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.com%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_Institutional%2520Distinctiveness.pdf&clen=195470&chunk=true
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.com%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_Institutional%2520Distinctiveness.pdf&clen=195470&chunk=true
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fwww.campmba.com%2Fassets%2Facar%2F2020%2FNAAC%2520AQAR%25202019-20_Institutional%2520Distinctiveness.pdf&clen=195470&chunk=true

Adhering to the quality policy, institute plans to work on follow ng areas:
Acadenic: To enhance industry - academ a interface giving corporate exposure to
buddi ng managers, institute plans to conduct state |evel seminars, one day

wor kshops on various apt thenes. Institute would be conducting industrial visits
to build practical insight of the functioning of corporates. Em nent corporate
personalities would be invited on canpus during various prograns. Eco-friendly
Infrastructure: The academnic infrastructure would be augnented by purchasing

| at est teaching equi pnent. Physical infrastructure would be uplifted by making
conduci ve and eco-friendly changes. Human val ues: The institute proposes to start
NSS unit of SPPU fromthe acadeni c year 2019-20. Under the NSS unit, various
nation building social and environmental activities would be conducted to
sensitise the students towards social issues and incul cate human val ues. The
activities may include celebration of prom nent National and |nternational days,
tree plantation drives, cleanliness drive, blood donation canp, visit to

or phanages / old age honmes / social visits, raising of funds for calamty hit
peopl e that include draughts, floods, etc.
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